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Internship Agreement

Agr Ed 4993 - Internship in Agricultural Education

Department of Agricultural Education, University of Missouri

	Student Intern Information

	Student Intern:
	     

	Current Address:
	     

	
	     

	Current Phone:
	     
	E-mail:
	     

	Internship Address:
	     

	
	     

	Internship Phone:
	     
	E-mail:
	     

	
	

	Internship Site Information

	Internship Business, etc.
	     

	Supervisor
	 FORMCHECKBOX 
 Mr.  FORMCHECKBOX 
 Ms.  FORMCHECKBOX 
 Mrs.  FORMCHECKBOX 
 Dr.
	     

	Address:
	     

	
	     

	Phone:
	     
	E-mail:
	     

	

	Internship Starting Date:
	     
	

	Internship Ending Date:
	     
	


Description:  Field-based learning experience that combines study, observation, and employment with an agricultural business, organization, or government agency in the area of education, training, and development.  The purpose of the internship is to provide an opportunity for students to apply educational, leadership, and communication concepts and theories in a practical context.  The student intern, internship supervisor, and university coordinator develop an individual internship plan.

General Provisions:  The purpose of the internship experience is to provide the student with the opportunity to develop knowledge and skills deemed desirable for a career in an agricultural business, organization, or government agency.  During the internship experience the student is expected to become a productive employee of the agricultural business, organization, or government agency.  This internship will partially fulfill the requirements of the Bachelor of Science degree in Agricultural Education from the University of Missouri.  Participation in an internship does not allow the student intern to file for unemployment compensation at the termination of the internship.  In addition, participation in an internship commits neither party to the other upon completion of the internship.

The Intern shall:
1)
Dress appropriately for the internship setting and abide by the policies and regulations of the agricultural business, organization, or government agency.

2)
Act professional; be punctual, dependable, loyal, courteous, and considerate of the employer and other employees.

3)
Learn the skills and competencies connected with the activities of the agricultural business, organization, or government agency.

4)
Realize that dishonesty or failure to abide by the policies and regulations of the agricultural business, organization, or government agency on the part of the intern will result in immediate removal from the internship program.

5)
Submit to the University Internship Coordinator:



a)
Weekly Internship Journals (Report of Activities)


b)
Portfolio documenting the accomplishments, knowledge, and skills developed during the internship.

The Internship Supervisor agrees to:
1)
Supervise the intern and accept the responsibility of providing an educational experience for the intern.

2)
Provide an opportunity for the intern to apply a variety of verbal, written, and interpersonal communication techniques through a diverse set of experiences.

3)
Assist the intern in developing a desired intern outcome plan at the start of the internship.

4)
Inform the intern of his/her progress through timely evaluations.

5)
Expect the intern to serve as a productive employee.

6)
Abide by all Federal, state and local laws and regulations regarding employment and worker's compensation.

7)
Complete and submit to the University Internship Coordinator:



(a)
Mid-session Evaluation



(b)
Final Evaluation



(c)
Desired Intern Outcomes Evaluation

8)
Reserve the right to discharge the intern for just cause from the internship site.

The University Internship Coordinator shall:

1)
Visit the internship site to coordinate learning experiences, supervision, and performance evaluation (dependent upon location and distance from Columbia, MO).

2)
Handle issues, concerns, and complaints through the cooperation of all parties concerned.

3)
Review, grade, and offer comments regarding weekly internship journals, mid-session and final evaluations, desired intern outcomes evaluation, and portfolio.

4)
Remove the student intern from the internship for dishonesty or failure to abide by the policies and regulations of the agricultural business, organization, or government agency.  If the intern is removed from the internship experience a failing grade will be assigned.

5)
Be available, upon request, to assist the agricultural business, organization or government agency in obtaining information in locating full-time personnel.

Intern: 

date: 



(signature)
Internship Supervisor: 

date: 


(signature)
University Coordinator:

date:  



(signature)
�











